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Job Hunting in the Legal Industry:
Where to Start?

The legal job market can be as complex as the law itself. When you're an
aspiring attorney, navigating this landscape requires strategy, persistence, and
knowing where to look. Whether you're fresh out of law school or seeking a
career change, you're facing a competitive yet opportunity-rich environment.
Let’s break down how you can approach the hunt with confidence.

Understanding Your Legal Career Path

Before diving into job applications, take time to reflect on your goals. What type of law truly interests you? Do you see
yourself thriving in a large corporate firm, a specialized boutique practice, government service, or perhaps the non-profit
sector?

Each path offers distinct advantages. Big law firms typically provide higher starting salaries and structured training programs
but often demand grueling hours. Government positions might offer better work-life balance and valuable public service
experience, though usually with more modest compensation. In-house roles can provide business insight and focused work,
while non-profit positions offer mission-driven satisfaction.

Thoughtful career planning often means finding the sweet spot between passion and practicality. Taking time to consider
these options carefully before applying will lead to more targeted and successful applications.

Crafting Application Materials That Stand Out

The legal industry places high value on precision and attention to detail—qualities that should shine through in your
application materials. Your resume should highlight relevant coursework, clinical experiences, internships, and skills specific
to your desired practice area.

1-800-232-3444 www.ceb.com



Cover letters deserve special attention. Unlike some industries
where generic applications suffice, legal employers expect
personalized letters demonstrating your knowledge of their
specific practice and explaining why you’re uniquely suited for
their organization. Hiring partners often immediately discard
applications containing generic letters or those addressed to the
wrong firm—a surprisingly common mistake.

Your legal writing samples require careful selection. Choose
pieces that showcase your analytical abilities and clarity of
expression. Court briefs, memoranda, or scholarly articles can all
work well, but should be edited to appropriate length (typically
5-10 pages) and scrubbed of confidential information if derived
from actual cases.

Networking: The Cornerstone of Legal Job
Hunting

In the legal world, the adage “it's not what you know but who you know” holds considerable truth. While your legal
knowledge matters enormously, connections often provide the critical pathway to opportunities.

Effective networking goes beyond collecting business cards at events. It involves building genuine relationships within the
legal community. You'll want to attend bar association meetings, participate in legal panels, volunteer for legal aid clinics,
and engage with alumni from your law school.

Informational interviews prove particularly valuable. By meeting with practicing attorneys in fields of interest, you gain
insider knowledge about workplace culture, practice realities, and sometimes even unadvertised positions. Focus these
conversations on learning rather than explicitly asking for jobs—though they often lead to referrals when handled well.

A systematic approach to your networking activities, including regular informational interviews, can yield remarkable
results, often leading to opportunities for positions that were never publicly advertised.

Leveraging Legal Job Boards and Resources
While networking remains invaluable, don’t overlook online resources. Several platforms specialize in legal employment:

NALP (National Association for Law Placement): Offers job listings and valuable data on legal employment trends
LinkedIn: Beyond job postings, allows you to research attorneys at target firms and showcase your professional
accomplishments

Indeed and Glassdoor: Feature reviews of law firms and companies from current and former employees

Law school career services: Often maintain exclusive job boards for alumni

Specialized legal recruiters: Particularly helpful for lateral moves after gaining experience
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The American Bar Association and state bar associations also maintain job boards, which sometimes feature positions not
advertised elsewhere. For government roles, USAJobs.gov remains essential, while public interest positions often appear on
sites like PSJD (Public Service Jobs Directory) or Idealist.org.

The Interview Process: Preparation Meets Opportunity

Legal interviews often involve multiple rounds and various formats—from traditional one-on-one conversations to panel
interviews or even full-day callbacks with multiple attorneys. Your preparation should include thorough research about the
organization, practice area, and interviewers. Be ready to discuss your resume in detail, analyze legal hypotheticals, and
articulate why you're interested in that specific organization.

Mock interviews prove incredibly valuable. Many law schools offer this service, allowing you to practice answering common
qguestions and receive feedback on everything from legal analysis to body language. Most firms evaluate candidates on
three primary criteria: analytical ability, interpersonal skills, and genuine interest in the firm'’s practice areas.

Persistence and Resilience

Your legal job hunt rarely follows a straight line. Rejection is common, even for stellar candidates. What will help you
persevere is tracking applications meticulously, seeking feedback when possible, and continuously refining your approach.
Remember that timing plays a significant role in legal hiring. Some firms hire on predictable schedules (like OCl—on-campus
interviewing), while others hire as needs arise. Government positions often involve lengthy application processes with
multiple rounds of consideration.

Finding Your Legal Home

The perfect legal job combines intellectual challenge, professional growth, and personal satisfaction. While the hunt may
sometimes feel overwhelming, approaching it systematically—with clear goals, strong materials, effective networking, and
targeted applications—dramatically improves your odds of success.

Remember that your first job rarely defines your entire legal career. Many accomplished attorneys have pivoted multiple
times between sectors, practice areas, and organizations. The key is finding that crucial first opportunity and making the

most of it.

As today’s law student or graduate, the legal market offers diverse opportunities—if you know where to look and how to
present yourself as the solution to an employer’s needs.
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